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�Ù  Basic Policies for Responsible Care

Responsible Care  Management System

In all aspects of our business operations, Daicel is making the utmost efforts to ensure Environmental 
Preservation, Process Safety and Disaster Prevention, Occupational Health and Safety, Chemical and 
Product Safety, Distribution Safety, and Dialogue with Society in accordance with the Responsible Care 
Standards of the Japan Chemical Industry Association (JCIA). Daicel is making steady and continuous 
progress in all these areas.

While strictly abiding by laws and regulations 
currently in effect, in its business operations, Daicel 
will strive to uphold the principles of environmental 
preservation and attention to safety. All employees 
will be made aware of policy measures and their 
assistance will be secured during implementation to 
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(Environmental Impacts)

Business Activities
New Projects Research & Development Production Product Sales
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● Participation in the Japan Challenge Program
In 2005, the Japanese Government launched the Japan Challenge 
Program, a public-private initiative to gather and disseminate 
safety information on existin9.489cal substances. This step wase 
safety information on 

ubstances. Adopation fn thepl aeundherthis pProgra is expecthed od 
safetydata.4

●Complytinwithn theREACH Lawm

saand ssPrvesneor an stin9.489cal substanwase 
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Aboshi Plant

The Hirohata Plant has not recorded a single accident 
accompanied by lost work days since June 1997; however, 
accidents not accompanied by lost work days (including minor 
accidents) occur every year. In fiscal 2006, under the slogan “A 
safe plant without a single injury, no matter how slight,” the 
Hirohata Plant undertook an initiative intended to est
 T*(eliminate the risk of a similar accident recurring.)Tj-1.125 -1.5625 TD(2. Each division (individual or team) reads this information; )Tj1.125 -1.1875 TD(makes the assumption that the accident occurred in its )TjT*(workplace; records an action statement and makes an )TjT*(entry for similar locations.)Tj-1.125 -1.5625 TD(3. If the Division Manager determines that safety measures )Tj1.125 -1.1875 TD(are required for the similar locations in his or her division, )TjT*(the manager and all division members conduct a risk )TjT*(assessment before formulating and implementing )TjT*(appropriate safety measures.)Tj-1.125 -1.5625 TD(Under this initiative, the recording of similar locations and )Tj-1.25 -1.1875 TD(other 
 /F6 1 Tf0 -1.6875 TD(Masaru Sakai, Safety & Environment Control)Tj/F7 1 Tf7 0 0 7 636.5789 335.6039 Tm0 g(Health & safety slogan )Tj0 -1.1429 TD(at the Harima Plant)Tj39.0566 1.1429 TD(Entrance to0 -1.1429 TD Tf. 5t429 Jfm29 T10ol)Tj10o889.9868 792.105836.51 0.6 0.1 0 k[(Daicel Chemical Industries,)40( Ltd.)40( and Responsib)10(le Care)]TJ14ol)Tj14 913.4177 738.118636.578l29 TD Tf. 5t429G1fm29 T88l4.88l





3332Our Commitment to Corporate Ethics2

Daicel’s in-house audits include internal audits of our audit office, 2

Cm arInternal Audits establishisebys; thJapanoResponsiblenCm ard JRCC), we undertaket, t, nual audites o; thstatules od 

same period, Daicel is considering a system for applying the PDCA 
cycle of risk management throughout all group companies. In 
November 2006, our company created its first inventory of risks, 
which comprehensively investigated and shed light on significant 
challenges in that area. In the future, we plan to assign priority 

(see p. 2) within the Company as a standard, we established the 

Daicel Chemical Industries Code of Conduct and made a 

concerted effort to advise all employees of its existence. We 

formulated this code of conduct to incorporate the requirements for 

corporate social responsibility (CSR). By ensuring the thorough 

implementation of this code of conduct, we are seeking to raise the 

CSR awareness of all employees.

● Promotion System
We established the Corporate Compliance Program Division to 
promote corporate ethics activities and appointed our president 
and CEO as our corporate ethics officer. The Corporate 
Compliance Program Division supports the independent initiatives 

of each section based on the Corporate Ethics Management 
System and continuously promotes activities to ensure compliance. 
These activities are summarized by management and reflected in 
the following activities. Upper management undertakes reviews on 
a regular basis.

● Corporate Ethics Training Program
Daicel provides position-specific training to union members, 
leaders, directors, and presidents of group companies. Carefully 
planned corporate ethics training is provided at important 
occasions when employees are promoted. Moreover, Daicel has 
continuadentsare .5 0bhuoure sminares to imaort theknowledgde of 

● The Censlntation andRemporn Syste, 

Corporate EthicsHelp Lien)m

Ion thespirite of proviwing f prtsectionsSyste, forwthitleblloderrwtto 

employees of each workplace are able to issue reports and hold 
consultations without difficulty; however, for cases where 
circpqancaseprowent a superi fofrom devising a quick solutati,re 

i m p a c t
•  R e a l i z a t i o n  o f  a  s u s t a i n a b l e  

s o c i e t y

● S a f e t y  a n d  t h e  E n v i r o n m e n t
•  S a f e  w o r k i n g  e n v i r o n m e n t s

 ● C o m p l i a n c e
•  C o m p l i a n c e  w i t h  l a w s  a n d  e t h i c s
•  M a i n t e n a n c e  o f  e f f e c t i v e  i n t e r n a l  

s y s t e m s  a n d  t r a i n i n g
•  C o m p l i a n c e  w i t h  i n t e r n a t i o n a l  r u l e s  

a n d  t h e  l a w s  o f  e a c h  c o u n t r y
•  C o m p l i a n c e  w i t h  a n t i t r u s t  l a w s
•  C o m p l i a n c e  w i t h  l a w s  r e l a t i n g  t o  

i m p o r t s / e x p o r t s
•  H a n d l i n g  o f  c o n f i d e n t i a l  i n f o r m a t i o n
•  M a i n t e n a n c e  a n d  p r o t e c t i o n  o f  

i n t e l l e c t u a l  p r o p e r t y  ( I P )  r i g h t s
•  C o n t r o l  o f  p e r s o n a l  i n f o r m a t i o n
•  A p p r o p r i a t e  u s e  o f  i n f o r m a t i o n  s y s t e m s

 ● A c c o m m o d a t i n g  S o c i e t y
•  R e s p o n s e  w i t h  i n t e g r i t y  t o  s t a k e h o l d e r s
•  R e s p o n s e  t o  a n t i s o c i a l  i n f l u e n c e s
•  S o c i a l  c o n t r i b u t i o n  a c t i v i t i e s
•  C o e x i s t e n c e  w i t h  s o c i e t y  a t  n a t i o n a l  

a n d  l o c a l  l e v e l s
•  C o n t r i b u t i o n  t o  t h e  d e v e l o p m e n t  o f  

l o c a l  s o c i e t y
•  A d v e r t i s e m e n t s
•  H i g h l y  t r a n s p a r e n t  p o l i t i c a l  a n d  

g o v e r n m e n t a l  r e l a t i o n s h i p s
•  B u s i n e s s  e n t e r t a i n m e n t ,  e t c .

•  D a i c e l  C h e m i c a l  I n d u s t r i e s  C o d e  o f  C o n d u c t  s t i p u l a t e s  3 5  i t e m s  a s  
s p e c i f i c  c r i t e r i a  f o r  t h e  p r a c t i c e  o f  t h e  n i n e  g u i d e l i n e s  i n  t h e  D a i c e l  
G r o u p  C o n d u c t  P o l i c y  a n d  p r o v i d e s  d e t a i l e d  d e s c r i p t i o n s .  B e l o w  



● Responsible Care — Education and Training
To increase awareness of the philosophy and policy of 
Responsible Care and improve the quality of our activities, we 
have convened Daicel Group RC Promotion Conventions and RC 
Conventions at plants and research center. These include group-
wide collective education and workplace education and training 
programs.

Our Commitment to Our Employees

■
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● Promoting Good Health
Established in 2003, Daicel’s Health Care Committee is promoting 
company-wide health management of physical and mental health 
issues. It encourages the creation of a pleasant environment in the 

workplace while contributing to worker health.
The following describes the promotion system of the Health 

Care Committee and the implementation themes.
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   766.137 489.235 l768.079 489.235 769.653 487.662 769.653 485.72 c769.653 424.417 lb0.2 0 0.1 0 k6
   ((Qr
   (maintenance and management of product quality and to ensuring )TjT*(continuous improvements ic9eirct qualitd managemensystems.ng )TjT*Wncerncelsoof puand thave obt(maed certificationnt oregistrationng )TjT*with ISO/TS 16949:2002,ic9ect qualitd managemensystemng )TjT*sty aard foric9ecautomobilets dustry, afterty  evaluationnt oourtyircg maed g 

coroltundertg cformnd tlegallitg rorurinc9ecd mufactnsuri,td manageme,tg coroltt ofhard ceuticaltf produs (GMP). Foriourtg 






